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Item 5.02. Departure of Directors or Certain Officers.
On December 22, 2012, the Compensation Committee (the “Compensation Committee”) of the Board of Directors of LendingTree, Inc. (the
“Company”) approved the LendingTree Executive Severance Pay Plan (the “Plan”). Under the Plan, executives selected by the Company who have entered
into a participation agreement (“participants”) may receive severance benefits upon a qualifying termination of employment. Severance benefits payable to
a participant are based on the participant’s position and base pay as of his or her termination date. Each named executive officer of the Company is
currently party to an employment agreement providing for exclusive severance benefits. Upon the expiration of the named executive officer’s employment
agreement, he or she is expected to enter into a participation agreement and become a participant in the Plan, and any severance benefits payable to the
named executive officer thereafter will be provided under the Plan.
Under the Plan, if a participant is determined by the Company to be a Tier A executive and the participant is terminated by the Company other than
for cause, the Company will pay the participant cash severance equal to 12 months of base salary, payable in installments. In addition, the Company will
cover 12 months of COBRA premiums for the participant and his or her eligible dependents and provide for accelerated vesting of the participant’s
outstanding equity awards that would have vested during the 12-month period following the participant’s termination. In the event that the participant’s
qualifying termination occurs within 12 months after a change in control of the Company, the Company will pay the participant cash severance equal to 2x
the sum of 12 months of the participant’s base salary and the participant’s target annual bonus, as well as a prorated target annual bonus for the year of the
qualifying termination, each payable in lump sum. In addition, the Company will cover 15 months of COBRA premiums for the participant and his or her
eligible dependents. Upon the consummation of the change in control, the Company will also provide for full acceleration of the time-vesting requirements
of all outstanding equity awards held by the participant, with the achievement of any performance vesting requirements to be determined at the time of the
change in control based on the parameters set forth in the applicable award agreement or by the Compensation Committee, as applicable. Any equity
awards held by the participant that do not become vested upon the consummation of the change in control based on the foregoing will be immediately
forfeited without consideration. The named executive officers of the Company are expected to be Tier A executives.
A participant’s receipt of severance benefits under the Plan is subject to his or her execution and non-revocation of a release of claims and
compliance with specified restrictive covenants.
The foregoing description of the Plan does not purport to be complete and is qualified in its entirety by reference to the Plan, a copy of which is
expected to be filed as an exhibit to our Annual Report on Form 10-K for the year ending December 31, 2020.
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